
                                                       

	
  

	
  

Local School Advisory Team (LSAT) Meeting Minutes 
October 23, 2017 

ATTENDEES: Carol Paige, Shibrie Wilson, An Almquist, Octavia Wolf, Kwame Browner, 
Carrie Tiller, Megan Vroman, Carmen Tull, Dina Dajani and Jessica Marcella 

OPENING:  

LSAT Chair, Carmen Tull, opened with a brief review of the LSAT chair webinar: 

• Submit meeting minutes to DCPS  
• Post meeting minutes on the school website 
• LSAT will meet monthly  
• The goal is to have an active LSAT at every school.  

AGENDA 

Updates on the LAMB relocation - Principal Vroman and Kwame Browner (15 min) 
• The PSCO drafted and formalized a statement on the potential relocation of 

LAMB and read it to the ANC commission during the October ANC meeting. 
• A few West parents met with CM Todd, ANC Commissioner Berry and LAMB 

leaders to discuss the concerns raised in the letter last week. 
• LSAT goal is to create a vision for Year 1, Years 2/3 and Years 4 and beyond 

and what partnership could look like. We will create a Google doc with ideas for 
each year. 

Updates and nominations for the SIT - Principal Vroman (15 min) 
• We had our modernization meeting last Monday and learned that the PSCO/LSAT 

should recommend families for the SIT committee.  
• Potential schools to visit are Marie Reed and Orr to see open space concepts after 

modernization.  
• This year a feasibility study will determine if we get brand new construction vs. 

gutting the current structure.  
• The PSCO will take the lead on the nominations for the family members for the SIT 

and the LSAT will take the lead on the nominations for staff and community 
members.  

 
 
 
 
 
 



                                                       

	
  

	
  

Other issues of concern/AOB (15 Min) 
• We explore the option of becoming an early action PK school and the impact it 

would have on our school community. We will continue to consider this option.  
• Teachers and families share that APTTs (academic parent-teacher teams) are 

going well.  
• We also want to keep a pulse on teacher retention and maintain the growth we’ve 

made.  
 

 


